
 

 

 

 

 

 

Teacher 

 

Closing Date: Thursday 19th May 12 noon 

Start date: Sep 2022 

Salary: Main Scale  

As a Church of England Primary School, we are committed to making St Mary & St John an inclusive environment, 
fostering curiosity, spirituality, creativity and respect. At our school we want everyone to be valued, to explore the joy of 
learning, and to achieve their full potential.  

 

St Mary & St John School is a popular, two form entry Primary school, with a dynamic learning environment, enriched by 
the talents, skills and expertise of all our staff, parents and the local community. We work together to ensure that all our 
children reach the highest academic standards they are capable of, whilst nurturing their self-confidence, curiosity and 
imagination. 

 

Visits to the school are warmly welcomed. 

 

INTRODUCTION: 

This job description should be read in conjunction with the current School Teachers’ Pay and Conditions 
document and the provisions of that document will apply to the post holder. The performance of all the duties 
and responsibilities shown below will be under the reasonable direction of the Headteacher; and the 
Headteacher or other Senior Manager if appropriate, will be mindful of his/her duty to ensure that the 
employee has a reasonable workload and sufficient support to carry out the duties of his/ her post. This job 
description will be reviewed annually and any changes will be subject to consultation. The School’s Grievance 
Procedure or Raising Concerns at Work procedure will be used to resolve any dispute arising out of the job 
description. Other relevant policies may be the County Council’s Stress at Work Policy and Procedure and the 
Dignity at Work Policy. 

 

GENERAL DUTIES: 
 

• Have due regard to the requirements of the National Curriculum, the School’s aims, objectives, schemes of 
work and policies of the Governing Body. 

• Share in the corporate responsibility for the well-being and discipline of all pupils. 

• Take responsibility for one’s own health, safety and welfare and the health and safety of pupils, visitors and 
work colleagues in accordance with the requirements of legislation and locally adopted policies; including 
taking responsibility for raising any concerns with the appropriate manager. 

 
 
SPECIFIC DUTIES: 
 

• Order and maintain resources. 

• Plan and prepare work for the class, with input into long, medium and short term plans. 



 

 

 

• Assess pupils’ progress. 

• Write reports and attend parent consultations as required. 

• Organise trips and excursions. 

• Lead a curriculum area unless an NQT. 

• Attend staff meetings as appropriate. 

• Work as part of the Key Stage 1 or Key Stage 2 team. 
 

Person Specification 

Essential Desirable 

Degree & PGCE Primary, B Ed QTS Primary, has met relevant 

Teachers’ Standards 

Evidence of effective teaching experience during teaching 

practice or post 

Ability to communicate effectively, verbally and in written form 

Ability to enthuse and motivate others 

Ability to raise pupil achievement 

Ability to use range of assessment strategies to guide pupils on 

to next stage of learning 

Ability to develop professional relationships with colleagues 

and parents 

Evidence of good classroom management 

Kind and caring 

Sense of humour 

High expectations of self and others 

Reliable 

Well organised 

Good time manager 

Able to lead by example  

Positivity and enthusiasm 

Empathetic 

Commitment to working in a multi-ethnic community 

Commitment to inclusion 

An advocate for every child 

Knowledge and understanding of safeguarding children 
procedures 

Further professional qualifications and a desire to continue 

professional development 

Experience in KS1 and KS2 

Knowledge of National Curriculum 

Sympathetic to the Christian ethos of this C.E. school 

Willing to support extracurricular activities and lead a 

curriculum area (depending on experience) 

 

 


