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'Let all that you do be done in love.' (1 Corinthians 16: 14)

As a Church of England Primary School, we are committed to making St Mary & St John an inclusive 
environment, fostering curiosity, spirituality, creativity and respect. At our school we want everyone to 

feel valued, to explore the joy of learning, and to be the best that we can be.
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Pupils enjoy attending and learning at this inclusive school. Pupils have good 
attitudes to their learning. The school values of ‘love, respect, empathy, 
courage, aspiration, and curiosity’ permeate the curriculum and wider 
activity in the school.
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Pupils behave well. They are focused and engaged with their learning. 
This means that teachers can teach, and pupils can learn without 
interruption.

Leaders plan for all pupils to leave the school as ‘curious lifelong learners’ who have 
built up resilience so that they are better equipped to deal with any challenges they 
may face. 

Leaders, including governors, are highly ambitious for the school and have identified 
the correct priorities. 



· The deeply embedded vision is woven into the life of the school like a golden thread. This draws together a 
successful and harmonious community. 

· People strive to be the best that they can be. This ensures that they flourish academically, socially and spiritually, 
because all is done in love.

· As a highly inclusive and diverse school, the uniqueness of the individual is valued and nurtured. A varied 
curriculum empowers pupils to tackle issues of inequality and to become advocates for change locally and 
internationally.

· Pupils considered to be vulnerable are supported effectively. Wellbeing and good mental health are prioritised 
within a culture of inclusion and support which are paramount to leaders.

· There is a palpable sense of community at St Mary and St John, which is harnessed by leaders to great effect. 
Members of the diverse community are welcomed and included fully in the life of the school.

· Curriculum and extra-curricular opportunities are grown from the desire to foster 
curiosity. Pupils are empowered to ask and answer many questions across the curriculum. 
They confidently explore the joy of learning in many subjects.

· A harmonious school where pupils behave exceptionally well.

· As enthusiastic advocates for change, pupils are living out the vision.



Why St Mary & St John?
• Rich curriculum opportunities

• Arts

• Restorative approaches (behaviour is 
communication)

• Outdoor Learning

• Wrap Around Care Provision

• Active Learning lead by the children and their 
interests

• High expectations – support and challenge for 
all (including SEN and high attainers)



What do we 
want for our 
children?

• We want to children at St Mary and St John to celebrate the richness of diversity 
within our school community. 

• We want them to be confident, empathetic, and resilient, able to take measured 
risks with a sense of self-belief. 

• We strive to empower the children at school, motivating them in an environment 
where they feel valued and understand the power of being inquisitive. 

• When they leave us, they will be enthusiastic life-long learners who are ambitious, 
courageous and able to build positive, healthy relationships.
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Questions?
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Where can I find more information?

Our website – https://ssmj.oxon.sch.uk

In the meantime, if you have any specific 
questions, please feel free to email our office:   

☎ 01865 723841

✉ office.3834@ssmj.oxon.sch.uk
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